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Conditions of the Appointees of the
Central Ethiopia Region State

Preamble
Whereas, it has been necessary for the
Region State to cover the expenses to
fascinate and

competent inspired

appointees and to provide various
benefits to the appointees in terms of their
level of position and work condition,
especially housing, telephone, internet,

medical and transportation expenses;

Whereas, it has been necessary to state
clearly the benefits that government
appointees may have when they are
discharged from office of mandate, and

what they shall and shall not get;

Whereas, it has been necessary to
stipulate the amount of payment and its
implementation in a transparent and
accountable the

manner, including

preconditions;
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Now, Therefore, this Regulation has
been issued in accordance with Article
39 (1) of Proclamation No. 199/2023
issued to establish and determine powers
and duties of the Executive organs of
Administrative Council of the Central

Ethiopia Region State.

Part One

General
1. Short Title
This regulation may be cited as
"Regulation No. 1/2023 issued to

Work
Conditions of the Appointees of the

determine Benefits and other

Central Ethiopian Region State."

2. Definition
Unless the context otherwise requires, in
this Regulation:-

1) "Government Appointee” means
elected by the public or appointed
by the government and serving in
positions administered by the
government budget in whole or in

part and shall include :

Chief
Executive of the Region State, deputy

a. In the Region structure,
Chief Executives, Speakers, Deputy
Speakers, president and vice president
of the Supreme Court, Heads of
cabinet members Bureau, heads in the
title of cabinet, deputy heads of

bureau, appointees with the title of
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deputy head of bureau,

. At the lower levels; zonal, special

wereda and wereda chief
administrators, speakers, deputy chief
administrators, court presidents and
deputy presidents, cabinet members,
cabinet title appointees, deputy chiefs,

Mayors, Sub city Administrators,
Speakers, Cabinets, Appointees in the
title of cabinet, City Court Presidents
and deputy Presidents;

2) "Deputy Chief Execuitives" means
the Deputy Chief Execuitive and
Heads appointed in the title of
Deputy Chief Execuitive;

3) "Benefits" means remuneration in
kind or money received by the
public appointees in accordance

with this Regulation;

4) "Region" means Central Ethiopia

Region.

Part Two

Various Benefits

. Salary

Not withstanding the performance of
the salary for appointees according to
the scale issued by the government
from time to time, in the case of high
officials who are wanted and appointed
for higher job position from institutions
with special salary scale and benefits,
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4.

the salary and benefits that were being
paid in their previous office shall be
paid when the salary and benefits are
better than the salary of the present

appointment position.

Per Diem and Bed Expense

Regarding per diem and bed expenses, the

payment shall be done according to the per

diem paymen directive of the Federal and

Region governments.

S.
5.1

5.2.

Housing

. For the Chief Executive, Deputy Chief

Executive, Speakers of the Council of
Nationalities, and Speakers of the
Council of region and the President of
the Supreme Court, as far as possible,
a state-of-the-art government house
that is free from insecurity for their
work and safety, with necessary home
details shall be prepared. If
government house is not provided for
them, a standardized house with
necessary home details shall be
prepared for them on rent at the
government's  expense. If  the
appointees want to rent a house on
their own, they shall be paid a non-
taxable amount of Birr 20,000 (twenty
thousand) every month along with
their salary;

Government House shall be prepared
for Heads of cabinet members bureau
of the Region, high officials appointed

in the cabinet-level , deputy-presidents




+ohe T 9°nC 0 A hée-
MALTT PG hSACT PNI-9°INCS Al-
oo-NG 0T heLNIC RS P PS
ANVFBELPT oot RaoSlP O
LaFFNFPN: a3Vl PovSlf (T
nATHOEAT®. NC 20,000 (Uf v AC)
NP4 hLav®HF®. IC LhéATPA:

53.M0AA °htA NC 2ALLTE N9°ntA
NC  SALEPT L8 NN NHALR
+&0Y - Crhfaoe SALDTE PAR LA

aANT88LPT  Cav3VvE  Poolf W
NATHIEAT®. 15,000 (ANd- A9°0rT 1LV)
NC PS¢ hLao®@HT®. IC LhéANTPA:

5.4.PH7G AR ®LS 9°nC W hé-1h P T

PHIG AR @45 °RFA  ANTSSLPT:
Nt Ab884 91047 AP
oo 70T (b AATHIEATE. (P04 NC
5,000.00 (AZ°0 (V) hLavHF@. HOC
LhEATPA:

55.hhdd @8 O Fhé-gtm. 854

nns0 ptel 0he s PUALYTE N
AL Phiiooe UALPT WHONFTF@. aA0T
ALLD POLGNT  aole W he-@
Ntoopnt 4290, oo9Le WET 070
AT8NE-E ALLBD. OTHAPL®. 0T hi-2
AN Loo@MT@.  N“LhiANT  &9°

5.3.

5.4.

5.5.

of the Supreme Court, deputy speakers

of the council and Council of
Nationalities, the auditor-general, the
commissioner of the ethics and anti-
the

corruption commissioner, and

zonal chiefs of administrators. If
government house is not arranged for
them, 20,000 birr (twenty thousand
birr) shall be paid to them every month

along with their salary;

Deputy Heads of Bureau of the
region, Heads of bureaus appointed in
the level of deputy heads in various
institutions in the region, Special
wereda Administrators shall be paid
15,000 (fifteen thousand) Birr monthly
along with their salaries if they are not

provided with government house;

Speakers of the Zonal and Special

wereda Council, Deputy

Administrators of the Zonal and
Special Wereda shall be paid Birr
5,000.00 (five thousand) per month
along with their salary if the
government house is not prepared for
them;

For High officials whose families are
living outside the region on rent and
who are appointed to high positions,
regarding the rent at the address where
they live, the rent allowance allowed
for the level of the appointee shall be
paid, by making the appointee to rent

the house privately, along with the
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5.6.

5.7.

5.8.

monthly salary through the institution
where their salary is paid,;

Chief

Executive, deputy Chief Executives

For the protocol of the
and Heads appointed at this level,

home details, hospitality, home

maintenance, electricity and water
consumption and other related matters
shall be covered by the government
and the details shall be determined by
the Directives Issued by the Region
Finance Bureau;

Deputy Speakers of Zonal and Special
Heads

appointees at the level of Heads of

wereda, of  Departments,
Departments, Wereda Administrators,

and Mayors, wereda and town
administration speakrs shall be paid a
non-taxable housing allowance of
2,000.00 Birr

month along with their salary;

(two thousand) per

Deputy department heads, appointees
in the title of deputy heads, special
wereda, wereda, city administration
institutions ~ office  heads  and
appointees on the title, deputy head of
office, deputy wereda administrators
and appointees in the title of deputy
wereda administrators, deputy mayors
and appointees on the title of deputy
mayors, deputy speakers shall be paid
1000 Birr (one thousand) per month

with their salary, which is tax-free for
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5.9.

6.

house rent;

In order to prevent housing rent
inflation, diversity cities prepare land
in a short period so that the high
officials can build and live in housing
according to the lease law and the
government can provide housing. The
shall

government housing in the shortest

Region state facilitate

possible time.

Transportation

6.1. Two four-legged vehicles and one

6.2.

6.3.

automobile to service their families
shall

Executive. In addition, other vehicles

be assigned to the Chief

may be arranged as needed for safety

and security;

One four-wheeled vehicle and one
automobile for the service of their
families shall be allotted to the
Deputy Chief Executive, Speakers of
the Council and Council of
Nationalities, and the President of

the Supreme Court;

Heads of the cabinet members

bureau of the Region, heads
appointed at the cabinet level and
title, chief administrator of the zone
and special wereda, deputy speakers
of the region council and the council
of nationalities, zone and special
wereda speakers, zone and special
administrators,

wereda  deputy
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deputy  bureau  heads, heads
appointed at the level of deputy head
of bureau shall have one four-
wheeled vehicle, depending on the
condition of the office. Heads of
Bureau (cabinet members) and Heads
appointed at the level of head may be
allocated an additional automobile
car for their families as per the

condition;

6.4. Other appontees of the Region may
have a vehicle for transport as the

condition may be.

7. Telephone Service
7.1. Home phone service
Appointees' landline usage for domestic
calls shall be paid as follows:-

a. The telephone service expenses of the
Chief Chief

Executive, the speaker of Council of the

Executive,  deputy
Region, and the Speakers of the Council
of Nationalities shall be paid based on
the bill they provide for the use of

landline telephones at their houses,

b. The telephone service expenses of the
heads of region cabinet members bureau,
heads appointed at the level and title of
the chief
administrators shall be covered up to
300 (three hundred) birr per month for

region cabinet, zone

their landline phones,

c. For heads of the office, whose duties are
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mandatory, landline telephone expenses
may be billed on the basis of a bill when
approved by the Office of the Chief

Executive;

7.2. Monthly Expense of mobile phone

and internet

The Region High officials shall be paid for
local calls and internet services according

to the following provisions:-

a. The Chief Executive, deputy Chief
Executive, the Speakers of the council
of the region and the Speakers of the
Council of Nationalities shall use the
line provided for mobile
telecommunications and its cost shall
be audited according to the proposed
bill. Internet expense shall be paid

monthly by bill,

b. Heads of the region cabinet members
bureau, heads appointed at the level
and title of region cabinet, deputy
speakers of the Council of
Nationalities and the Region Council,
zonal chief administrators shall use
the line provided by
telecommunication and the monthly
consumption shall be paid by the bill
provided. If there is a call made
abroad, it will be checked by the
auditor and covered by the person in

charge himself. They shall be paid
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800.00 birr (eight hundred) per month
for internet usage along with their

salary,

Deputy heads of bureau, heads
appointed at the level of deputy
heads, chief administrators of special
wereda, deputy zone administrators,
and zone speakers shall be paid 1,000
(one thousand) Birr for monthly
mobile phone usage. In addition, they
shall be paid 600 Birr per month for
internet expenses along with their

salary,

. Deputy Speakers of Zones, Heads of

Wereda
Administrators, City Mayors, Chief
Speakers  of and City
Administrations shall be paid 500

Zonal Departments,

wereda

Birr (Five Hundred) per month for
mobile phone expenses along with
their salary,

Deputy Administrators of Special
wereda, Chief Speakers, shall be paid
500 Birr (Five Hundred) per month
along with their salary for mobile

phone expense,

Deputy speakers of Special wereda,
cabinet members, and cabinet-level
appointees, deputy heads of offices
and similar appointments will be paid
400 birr (four hundred) per month for
mobile phone expense along with

their salary,

10



7.3.

+. A av9°lP UALEPT AG NHY 2.5

¢\ oo~ VAGPT 3 \qUrA nA
AOVF88LPTE PR WP
ehtel  AOHS2C Pt hTROPTS
TN Ad-TNRPT AT8.09° (M LLE
¢\ oo- VALPT? Nmias n+o
AOHS2C s AOATT PR R/
VALPT AOCT1P Phdn 23 NC 400
(hét ao-f.) hLao Y Fa.

LNENTPA:

20

POAR 67 ATETS P1o0f AAN
FIPAPT PATECHET AT 4D
(%AL0) 0tavant

1) ACON oon8LCT  AnTA  Con
a4 T AML-1 0P
AmPAL  «CL& 0 TEHSTT
AN 42570 AP PP
Me PO AISHN U-B3 AATL LN
Po9CooAN  HooSP PN P6F
ATHFT AG I1PAPl P1o0e AAN
ATTHCy T L4020 +THA
LOAMTPA:: CIPAPT 10 AAN
ATECYT @6R, A LMBLPA::

NAL o917 Nt+aopn-t
e1IHN MLPS ANTT? NhavAn-t
HCHS  Phdd 42570 N.C

N LOMN®. agoavldf LMONGA

2) AT AT NA DT ANC
VALLPT T (NE  UVAE  LLE
A+ ao- UALDT: °ntA

g. Deputy department heads and heads

appointed at this level, deputy
Administrators of the wereda, deputy
speakers, deputy mayors of city
admiinistration and deputy speakers
and heads appointed at that level,
wereda and city administration
cabinet members, deputy head of
office shall be paid 400 Birr (four
hundred) for

expense along with their salary;

monthly telephone

7.3. Mobile phone, laptop and wireless
mobile internet apparatus (device)

1) A non-returnable modern mobile
phone, laptop and portable wireless
internet device shall be purchased
and granted to the Chief Executive,
deputy Chief Executive, speakers,
president of the Supreme Court,
taking into account the financial
capacity of the region and the
current market price. The expense
of mobile wireless internet is

audited in the bill. Regarding what

is bought in kind, its high cost and
other details shall be determined by
the directives issued by the Region

Finance Bureau;

2) A non-returnable modern mobile
phone, laptop, and portable wireless
internet device shall be purchased

and granted to the Deputy Speakers,

11
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heads of bureau, heads appointed at

the bureau head level, Deputy
Presidents, and Zone Administrators
based on the financial capacity of
the region and the current market
price. They shall be paid Birr 1000
(one thousand) per month for
mobile wireless internet expense.
Regarding what is bought in kind,
its high cost and other details shall
be determined by the directives
issued by the Region Finance

Bureau;

3) For Deputy Heads of bureau, heads
appointed at the level of deputy
heads of bureau a one-time non-
returnable laptop and mobile phone
shall

financial capacity of the region;

be granted based on the

Regarding what is bought in kind,
its high cost and other details shall
be determined by the directives
issued by the Region Finance

Bureau;

If

accordance with sub-articles 1 and 2

4) the items purchased in
are damaged while the appointee is
in charge, due to reasons beyond his
control, the appointee will return the
damaged item to the institution and

buy a new one;

7.4. Employees whose monthly phone
expense is covered For those who

have a private mobile phone line and

12



WA T v NFF Ptavankt P90 phone shown below, their monthly

e +7PAPLN OAD ooNooCS P6 TETo- phone expense shall be as follows:

OCHE Chhn LI ¢7lhtAa- LUGA:- a. Drivers, bodyguards and executive
U. ACON oodH8eC  AS 9™ FA Con secretaries of the Chief Executive

N 1BLCE AUTN P 26 and Deputy Chief Executive,

AMAZANT  °nC  VF A1 DT council of the region and Speakers

Be.CT: ABLPT  AS  ARORRLA
MGTEPT 0PmS PNC 100 (h3e oot
PIOLA NCE APHM LAMTPAT

of the council of the Nationalities
shall be granted a mobile card

worth 100 (one hundred) monthly,

b. A mobile card of Birr 50 (Fifty

A. ANAA NL's ANAT OLEC PAELDPT A8 U-9° Birr) shall be given every month to
MLC AL L£L8G 99047 Ao ¢ro¢- drivers and secretaries of heads of
BSALDT BLETE OhéPT PO PNC region cabinet members bureau and
50 (194 AIC) PI°0LA hCE  APTM heads appointed at the level of
CWATPA | deputy head and title of head of

bureau,
c. When a professional delegated on

. 0FA9  /wetE e DALTE AL behalf of appointee/employee stays
Fonfe PLWwe MAao-¢/ (0@ hu-ak in the place for more than two
OC 07  NOHAG 9?9942  hoy months, shall only benefit from the

CrAPLDT PIIPASTT DR ANA AOF approved mobile phone allowance.

+TmPol LGN PTI° @AATD- 010
CULETID TPI° POLLLT LUPGA:

However, provided, his benefit will
be terminated upon termination of

the delegation.

8. Bed Allowance of Appointees

8. P10.91 UALPT Phi\2 WA 8.1.40% shall be deducted from the
8.1. ACOON  av(\H8L(: AT Coh allowed per diem and audited by
aNVFELETT  ARL-TMADTT  AMPAL Receipt for chief executive, deputy
GCE W TLHEYE WLt LATD. A chief executives, speakers, president

AA AL 40% T4 N99FEDIC PEA of the Supreme Court in any hotel;

AR NLLOTT LOSLPATPA: 8.2. For the Vice President of the

8.2. AMPAL €CL 0T 9T TELHEYH: Supreme Court, the Deputy Speakers
ANLLANT  9°C 0VFS  AhAA UHA of the council of the region and the
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8.3.

8.4.

8.5.
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9.1. PVAI°S A1IANTNT

Council of nationalities, head of
bureaus, appointees in the level and
title of bureau heads, and Zone
administrators, 40% of the allowance
will be deducted from their per diem
for beds up to a four-star hotel,

8.3. For Deputy bureau heads, deputy
heads at any institution at the
level/title appointed heads, deputy
zone and special wereda
administrators and head of bureaus
appointed at that level, zonal
speakers 40% of the allowance will
be deducted from their per diem for
beds up to a three-star hotel and
audited by receipt;

8.4.40% of the allowance paid to the
drivers and bodyguards based on
their salary shall be deducted from
the allowance granted, a one-bed
room in a star hotel shall be offered
to them based on their receipt in the
one- star hotel where their managers

served allowed by this regulation;

8.5. Any money paid or expenses covered
by this section to appointees shall be

exempted from tax.

Part Three
Working Conditions
9. Safety and Health of the Work
Environment
9.1. Medical Services
a. The Chief Executive, deputy Chief

14
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d.

Executive and heads appointed at that
level shall be provided with medical
services as approved by the federal

government for ministers,

Both the region Chief Speakers, heads
of the Cabinet Member bureau of the
region, heads appointed in Cabinet
level/title, Zonal Administrators shall
be given access to medical services as
approved by the Federal Government
for Depity Ministers,

For Chief Executive and Deputy
Chief Executive, both Chief Speakers
of the Region, Heads of the Cabinet
Member bureau of the Region, heads
appointed at the level and or title of
the Cabinet, Zone Administrators,
their spouses and their children who
are under age of 18 years whose
medicale Service expenses shall be
covered by the government in the
standardized public health institution

available in the country,

Apart from the high officials

mentioned in alphabetical order (a-c)
in this article, any government
appointees appointed from wereda to
Region, their spouses, and their
children under age of 18 years of the
medical Service expenses shall be

covered by the government in the

15
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a.

well-standardized  public  health

institution available in the country

e. When the appointee or his spouse or a

child under age of 18 years needs to
be treated from a government hospital
to another private hospital, and when
it is necessary for him to go to
another place from his usual place of
residence and get medical services,
and this is confirmed by the medical
doctor of the public hospital and
approved by the office of the
president or office of the zonal or
special woreda or woreda
administration or office of the mayor
in towns and the appointee goes to the
medical institution where the health
institution IS located, for
transportation, allowance for the
duration of the stay and the expenses
of the patient's treatment shall be
covered. If the patient is admitted, no
allowance shall be paid for the time
he is admitted,
9.2. Injury at work

The provisions of Section 7, Article 28
of the House of Representatives'
Proclamation No. 1267/2022 of the
Federal Democratic Republic of
Ethiopia issued to provide about injury
at work on the suspension of
government employees' pensions shall
apply to this,

Notwithstanding the provisions of
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letter a. in this sub-section, the injury
by the

intentionally, especially by violating

sustained appointee
the safety instructions clearly given by
the office, or by being at work under
the influence of alcohol or drugs in a
state in which he cannot control his
body or mind, shall not be considered

as an injury caused on his work,

The medical expenses of a government
appointee who is injured on the job
shall be covered by his office,

A government appointee who has been
injured due to work will be given sick
leave with full salary and benefits until
he recovers from his injury and returns
to work or until it is proved by medical
evidence that he is permanently unable
to work due to his injury. However,
provided, the sick leave granted shall

in no case exceeds 12 months,

An appointee who cannot recover from
the injury within twelve months and
unable to return to work shall be
entitled to the benefits provided for in

subsection 9.3 of this Regulation,

If it is confirmed by the relevant
medical professional that the appointee
has delayed the treatment by not
following the treatment properly or by
not following the medical prescription,
the sick leave granted according to

sub-paragraph "d" of this article shall
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1.

be terminated;

9.3. Pension and compensation for
injury at work

a. Appointee who is permanently
incapacitated in full or in part due
to work-related injury and is paying
pension contributions shall be
entitled to the rights provided by
the relevant pension law,

b. A government appointee who has
lost the ability to work permanently
due to an injury at work will be
entitled to a pension in accordance
with proclamation No. 1267/2022
issued to regulate the pension status

of government employees,

c. If the appointee dies due to injuries,
it will be carried out according to
proclamation No. 1267/2022 issued
to regulate the pension of
government employees for the legal

SUCCESSOrs,

d. Compensation due from a third
party

If the damage caused to the appointee

iS due to the fault of a third party, the

office shall have the right to claim

compensation from the party who

caused the damage to the extent of the

expenses incurred by the appointee;

2. If the appointee receives compensation

from the party who caused the damage,

the office may deduct the expenses

18
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from the appointee's salary in
accordance with the provisions of

subsection 9.2 "c" of this regulation.

9.4. Exempt from Tax
Payments made pursuant to Article 9.3
of this Regulation shall be exempt from
tax. Nor can it be honored by a debt,
reduced in equity, or transferred by
right.
10. Maternity leave
Any pregnant government appointee shall
be entitled to the rights laid down in the
proclamation of public servants of the
Region.
11. Sick leave
11.1. Any government appointee who is
unable to work due to illness shall be

granted sick leave.

11.2. The sick
appointee according to sub-section

11.1 of this article, whether taken

leave granted to the

consecutively or at different times,
shall not exceed eight months in the
twelve-month period from the first

day of illness.

11.3. Sick leave granted under subsection
11.2 of this article shall be paid for
the first three months with full salary
payment, the next three months with
half salary payment, and the last two

months without salary.

11.4. When the chief executive wants to
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v.

assign another official to the sick
appointee's place, in the government
office, the appointee will be assigned
for the place where he/she meets. The
benefit will be determined as per the

public servant Proclamation.

12. Marriage leave
When any government appointee gets
married, he is granted three working days

of marriage leave with salary.

13. Mourning leave
Any government appointee shall be granted
three consecutive days of paid mourning
leave in case of death of the spouse of a
relative or third-degree relative by blood or

marriage or a close relative or friend.

14. Examination leave

If an appointee is allowed to learning while
on mandate and provides evidence from the
organization where he is studying or taking
the exam that he is taking the exam, he
shall be granted leave with salary for the

days he is taking the exam.

15. Special leave with salary
Any Government appointee:-
a. Upon receiving a summons from the
court or other authorized bodies until the
end of the case for which he was

summoned;

b. Public officials who hold power in

public elections are granted leave with
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17.2.

salary for their activities to vote or to be
elected.

16. Payment to be made when service is
terminated due to death

Subject to the provisions of the relevant

pension law, when any government

appointee’s service is terminated due to

death, three months' salary shall be paid to

his spouse or dependents of his family who

have notified to the office in writing while

alive.

Part Four
Educational  opportunity  of  the
Appointees

17. With regard to the heads who enter

the school from the position

17.1. Heads who are leading and effective
in their attitudes, actions and ethics in
every structure and who have served
the people faithfully for a long period

the

of time are recruited from

administrative level as needed and
given the opportunity of education
both in the country and abroad. The
possibility of studying abroad shall be
based on the principle of incentive,
and the

diversity, government's

financial capacity.

17.2. According to the provisions of sub-
section 18.1 of this article, when the

heads who are recruited are given the
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opportunity to study and enter school,
they will receive a salary for the
responsibilities they have undertaken
for the purpose of education and other
than the benefits of phone expense,
other benefits and their education
expenses shall be covered by the

government.

17.3. In this condition, the recruited heads
that are currently in education shall be
benefited from the time this regulation

is approved.

17.4. Appointed officials who are allowed
to go to education shall be paid by the

budget of their institution.

Part Five
Discharge from Mandate

18. Heads Discharged from mandate

18.1. Any government appointee who

wishes to resign or request
resignation of service for any reason
shall be issued a service certificate
stating the type of work he was
performing, the period of service, the
salary he was paid and the reason for

his discharge.

18.2.When a head who was

the

on

appointment  resigns, points
mentioned in article 19 sub-articles
19.1, 19.2 and 19.3 shall not apply

and when he submits a confirmation
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letter from the partDy who

discharged him from his appointment

that he can be assigned as a

government employee, he will be
assigned through the civil service
bureau, department, office and unit
at each administrative level.

18.3. High Officials who are discharged
from position for various reasons shall
be assigned immediately. However,

provided, if they do not get an

assignment due to reasons beyond
control, when a vacant position is found,
the assignment will be given to them
from the time they are removed from
their position, and until they are
assigned, the salary and benefits that
they were getting before the appointment
will continue to be paid through the
institution from which they were
3

months. If the assignment is not given

dischrged from the position for

within 3 months, the person who is
responsible for the assignment will be
held responsible and the government
will have the right to recover the

expenses from the responsible party.

18.4. The professional
shall

verifying that there is vacant position

discharged from
appointment be assigned by
and that he meets the minimum skill
requirements required by the position.
He shall be paid the salary approved for
the position to which he is assigned.
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18.6. Appointees

18.5. If the initial salary of the professional

who is assigned due to discharge from
the appointment is lower than the salary
that he was assigned under the merit
system before his appointment, he will
be paid the salary that he was getting
before the appointment or the salary that
he would have received if he remained

in the merit position.

who graduated from
educational institutions and are not
previously government employees and
are directly appointed, or council
members who were not government
employees before their appointment,
respectively, when they resign from
office or when they complete their term
of membership and are discharged with
honor and it is decided to be assigned to
government employees, the minimum
required skills required by the position
approved by the Civil Service Bureau
and held vacant by the office, they will
be assigned after verifying that they are
eligible, and the employment formalities
shall be completed and the information
shall be submitted to the relevant body
according to the directives for the
implementation of compliance by the
human resources management of the

office to which they are assigned.

18.7. Appointees who are paying pension

without having a pension identification

number or without applying the
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employment performance system shall
be paid according to the government
employee administration proclamation
and the

necessary requ irements

according to the relevant law.

19. Grounds not to be assigned as a

public employee

19.1. If intentionally resigns from a job in
the institution to which he was
appointed due to reasons other than
lack of capacity;

19.2. If he has committed an offense that
can be prosecuted for corruption and it

is proven that he is wanted by law;

19.3. If he resigns from the government
appointment without the consent of the
body who gave him the appointment,
the government is not obliged to assign
him a job.

Part Six

Miscellaneous Provisions
20. Offices that are subject to special
regulations, i.e. the Supreme Court,
the Justice Bureau, and the heads of
the Rural Roads Authority, shall be
benefited from their special regulation,
however, provided, benefited from this
regulation if the provisions are better
than thiers.

21. When it is confirmed that there are

bodies that work under regional level
offices and need different benefits due

to their nature of work, but are not

clearly covered in this regulation, when
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a budget-supported request is submitted
from the offices or it is believed that the
weight and  scope  of  their
responsibilities exceed the monthly
exepenses ceiling stipulated in this
regulation, the request shall be similarly
submitted with sufficient evidence.
When supported and submitted to this
Administrative council, the necessary
be

provided, if it is done outside of the

decision  will taken. However,
prescribed procedure, the officer or
representative who ordered it to be done

shall be personally responsible.

22. If the internet apparatus malfunction is

related to the line, the problem shall be
reported to the telecommunications
company that sold the line. However,
provided, if the service line is lost or
stolen from the person in charge, the
be

Telecommunications

situation shall reported to the

Office
immediately, and the cost of re-
establishing the line will be borne by

the person.

23. It is the responsibility of each office to

ensure that an approved budget is exist
or to have a budget pre-ordered prior to
ordering benefit expenses authorized by

this regulation.

24. Other benefits, which are not specified

in this regulation, may be awarded as

per the Proclamation of the public
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service of the region.

25. Power To amned The Regulation

and Issue Directives

The Administrative Council when deemed
necessary may amend this Regulation; the
region finance bureau may issue directive

to enforce this regulation.

26. Repealed and unapplicable laws

1. Regulation No. 108/2022 and previous
benefit regulations,
184/2020 issued by the government of
the South Nations,

Regulation No.
Nations and
Peoples Region State to determine the
benefits and other working conditions
of appointees are repealed by this
regulation.

2. Any regulation, directive, decision that
contravenes this regulation shall not be
applicable to the matters covered by

this regulation.

27. Effective Date
This Regulation shall be effective from
September 12, 2023.

Done at Hossahna, March 13, 2024

Endashaw Tasew Gebregiorgis
President of the Central Ethiopia
Regional State
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